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ABSTRACT

Since 1996, it is necessary for those aspiringetaérship positions in the Military
Brigade ofRio Grande do SulBrazil, to have a Bachelor's degree in Law andi&o
Sciences. Thus, the military brigade is the firsthe country to require a bachelor’s
degree from its training officers. Through focabgps with students and interviews
with officers, soldiers, deputies and teachers livesb with the new proposal, the article
intends to comprehend the reality concerning tamiimg of the military brigade’s new
officers, known asdata venid’ The text examines the advantages and disadvasiaig
this requirement to join the corporation, the peohé observed during the
implementation of this model, the officers’ opintorabout the courses and the
possibility of maintaining this requirement, as Mlas its consequences for the future of
the Military Brigade.
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Introduction

Data veniais the name given to the students who enter thitak§i Police ofRio
Grande do Suto become officers of the corporation. The Latimgse refers to the fact
that, since 1996 (after the State Law no. 1099Xk teffect), those who aspire to
leadership positions in the Military Brigade neeégcessarily, a bachelor's degree in
Law and Social Sciences to be allowed to attendAtteedemia de Policia Militar
APM (Military Police Academy). This innovation has puoéd a new profile of
military officer, changes in the hierarchical sture, and many other changes.

The author had the opportunity to meet some ofetimesv (then) future officers
during the writing of the dissertation entitledl formacéo social de Oficiais da Policia
Militar: anélise do caso da Academia da Brigada ikt do Rio Grande do Sulthe
social formation of the Military Police officer: ¢hcase study of the Military Police
academy oRio Grande do Sylwhich was written under the guidance of Prof. Iirsé
Vicente Tavares dos Santos.

To this end, the author conducted two focus groupslving nine students,
within the dependencies of the APM (quotationshis tvork, with no indicated source,
refer to statements obtained with these two grqugos) an interview with one student
outside the corporation’s environment. There was ah interview with a Bachelor of
Law, accepted to attend the training course, beftsisses had begun; and nineteen
interviews with officers, soldiers, deputies anacteers involved with the new proposal.
In addition, the author included data and informratobtained during more than five
years of work with military police officers who aedso Law students, an experience
that results from researches with the suppo€efitro Universitario Ritter dos Reis
UniRitter (University Center Ritter dos Rei$jaculdade de Direito da Universidade
Federal do Rio Grande do SulUFRGS (the School of Law of the Federal Uniugrsi
of Rio Grande do SylandFundacdo de Amparo a Pesquisa do Estado do Riod&ran
do Sul- FAPERGS (Research Foundation of the StaRi@Grande do Syl

The data venia and their training

The data veniareferred here are persons with roots in the cgsite, who
attended private universitiegniversidade de Passo FundoUJPF (University oPasso
Fundog, Pontificia Universidade Catdlica do Rio Grande dad S PUCRS (Pontifical
Catholic University ofRio Grande do Syl Universidade da Regido da Campanha
URCAMP (University of Regiao Da Campanh&iversidade Catélica de Pelotas
UCPel (Catholic University of Pelotas)niversidade do Vale do Rio dos Sines
Unisinos (University of the Sinos Valley)instituto Cenecista de Ensino Superior de
Santo Angelo HESA (Cenecist Institute of High Education of SaAtgelo) They are
soldiers and sergeants of the Military Brigadeivd police officer, a former temporary
Army officer, lawyers and legal advisors, and a teas Criminal Sciences But | am
applying for a doctorate, | am interested in yooio j 1.

Only 17 of the 26 who were admitted in the firsisd (2004) graduated. In the
class of 2006, there should have been 50 memhgrsiule to injunctions, they were 53
(there were more than 1,400 candidates; many aatepindidates withdrew during the
first week and were eventually replaced). The reagiwen for the withdrawal was
ignorance about the job:

“Translator’s note: all quotations in the text wiely translated from Portuguese.



There were people who thought the contest was tk ama lawyer for
the Brigade; they did not know anything about thbk.jToday, the
family is happy and they are happy themselves. Wasg approved in
other contests, they are doing something elsettgre are many who
are still preparing for other contests. They areother selections.

There was one student who was admitted in thediasts (2004) and abandoned
the course in its first week, even before enter8tge declared:

Everyone tells me that the Brigade, at the begignis not very good,
but with time it gets better. | am applying for #entest of the Federal
Police, but there are many people who say that vlages of the
Brigade are better. | was selected in the contesttlie Prosecution
Service and | am waiting for their call, superiod\vasor, earning two
thousand. | am going, | want to be a federal potiedegate. | will not
say: “Oh, | want to be a military police officer.l do not have that
thing, | prefer the Federal Police, any time. Butd not know anything
about the work of any of them.

Before proceeding, it is worth to mention that éxpressiordata veniacan be
translated as “with all due respect” or “with yopermission,” and it introduces an
objection. It is a form of courtesy (or submissitmt the lawyer uses, for example, to
disagree with the sentence of a judge. It can bB&sased in the ironic sense, when
someone does not want to disagree, but to compleggdct a clumsy, absurd position
or idea.

Thus, it is used pejoratively by police officersitred in the previous model,
called Curso de Formacdo de Oficiais CFO (officers training course). With an
average duration of four years, its key requirenfienadmission was the completion of
high school. The expressiaata veniais used to stigmatize officers “forged” by the
new proposal, th€urso Superior de Policia Militar CSPM (Military Police Superior
Course).

Thus, many officers who joined when they were & yéars old, as it happens
in other Brazilian military polices, do not accéipé new model, which was imposed by
the Complementary State Law No. 10992 of August1B®7 (Article 2, paragraph 1).
It provides:

It establishes the career of college-level militasfate servers,
organized by the Quadro de Oficiais de Estado Mai@OEM (cadre
of officers) and the Quadro de Oficiais Especiaisem Salde — a
QOES (cadre of health expert officers).

Paragraph 1 — The career of the cadre of officeng&ntioned in the
‘caput’ of this article, consists of the ranks ofagfain, Major,
Lieutenant Colonel and Colonel.

Article 3 of the same law adds:

The admission in the QOEM, in the rank of Capt&rjetermined by
an act of the Governor of the State, after the detigm of the specific
training, through the approval in the Military Pok Superior Course.
Paragraph 1 — The admission in the Military Poli8aperior Course is
determined by public contest of tests and titléh thie requirement of a
degree in Law and Social Sciences.

Paragraph 2 - The candidates selected in the puldittest mentioned
in the previous paragraph, while attending the dMily Police Superior



Course, whose term will not exceed two years, arbd considered
student-officers.

Thus, the primary requirement is a bachelor's degre Law and Social
Sciences, and the admission occurs on equal temmédn and women (the positions
are not limited by sex), with no restrictions rethto the existence of dependents. The
only restriction to the admission is age, and thtmsas 29 years old can join only if they
are already members of the Corporation (in accargamith the State Constitution,
Article 46, section 2; and the Law No. 12307/208%8tcle 2, sole paragraph). This
situation marks a profound change in the trainimgcess of the Military Brigade
officers, as well as in the recruitment and setecprocesses.

Previously, the students joinedt“the height of their youthas indicated by this
statement of a captain:

Look, | remember many aspects, both positive amgathne aspects.
First, | will tell you about the negative aspedfghat may be the main
negative aspect is the fact that you leave a phaybar youth there, the
four years that you spend there, devoted to therseguthere are

vacancies, but it requires exclusive dedicationd #@nis long-lasting,

there are morning and afternoon classes, and sonestithere is night
service. Then, the next day, you are sleepy, ashadgpyou have to be
strong, to have moral strength, to follow the ceunsith all of its

activities, and to present a satisfactory perfore@nSo, it is really
exhausting in this sense.

And a former commander of the Corporation, GersereiPa (2006: 31 and 38),
whose father was an officer, was admitted in th© @R February 5, 1970, for a five-
year course in boarding regime reports:

The teaching model used at the school, based onctimeept of
“Skinner” (stimulus-response), was compatible witte discourse of
some hierarchical superiors, such as “if you do trot, you get off the
road;” “here, there are only three things you caays yes sir, no sir, |
want to leave;” “we are no better nor worse thanyane else, we are
different.” These statements run over any opposhaught; besides,
why think otherwise?

Regarding the training of police leaders, it is thoro mention that there are
several possibilities. It does not matter which enehosen, but it is important to take
into account the relevance of the activity, whielgquires as much study as any other.
Therefore, a repetitive teaching, with no conceor the construction of new
knowledge, can not be accepted. From then camad#e of the requirement of a
college degree for police officers, which servestwease their degree of abstraction.

From the point of view of Bittner (2003: 180), tadmission of police officers
with a college degree is an impulse for the policework with a higher level of
complexity, sophistication and responsibility; is@ serves to produce a resistance to
the mechanic discipline and the incompatible woukse to its simplicity, with the
required qualifications, and, as a result, theseesg will demand recognition of their
professional status, training and developmentschvhiill provide new possibilities for
the thinking of the police.



The issue of the relationship between police aritege training allowed the
University of Montreal, Canadato prepare a memorial to be sent to the Committee
Institutions of the National Assembly as a resdlttlee discussions on Bill 86 of
February 2000, about police education. In this doent, the University proposed to
develop the studies on three aspects: 1) meanslmeptraining, 2) the role of the
universities in the training and development ofigmlofficers, and 3) the academic
status of a future “National Police Acadefiy.

Goldstein (2003: 350) recognizes the importancthefissue and, consequently,
devotes one chapter of his important worRdlicing a free society to it. The author
points out that the trouble to find police officevgh higher education in the U.S. is due
to: first, the agents’ prejudice against those tbaled “college cops;” and second, the
fact that the possible candidates shared with gikeple the perspective of a “stupid
cop” stereotype, and did not want to work for tledige force (Goldstein, 2003: 350) (a
similar situation occurs in England and is desatibg Reiner (2004: 101).

Surprisingly, this discussion iRio Grande do Sullates back to 1974, when the
Conselho de Ensino da Academia de Policia Milffdilitary Police Academy Board of
Education) published a pamphlet discussing the éBde improve the level of higher
education” in the course for the training of offieeThe pamphlet questioned what did
the Military Brigade want: an officer who completeid training in the Academy, or in
an institution of higher education and the APM?

At that time, three possibilities were suggestédolmake the CFO equivalent
to university degree; 2) to seek recognition of Mmistério da Eduacdo- MEC
(Ministry of Education); and 3) to establish a parship with an institution of higher
education. The APM Board of Education determined the first proposal was the best,
and later it would look for number two. The workedonot reveal the reasons for this
choice; it only states that all advantages andddmsatages of the three possibilities
were analyzed (APM, 1974, 10).

The discussion came to an end, and the chosen madelinanimous until the
1990s, when the issue of wages was the causetbéfutiscussions.

At this time, seeking to equate the officer witle trgal careers, especially with
that of delegate, it became obvious that the affieeded a bachelor’'s degree in Law as
well.

Thus, a fourth model was created and adopted, aehadcady used in other
countries, that of hiring “college cops,” which edrecame known akata venialt was
imposed that, after obtaining a degree in Law aoddb Sciences, they have to attend
classes in the Military Police Superior Course. Baitmplementation was difficult. The
CSPM had its first class in 2004, five years dtiter approval of the law that established
it:

| remember, the Law was accepted, but there wasaspect, within the
Britto administration, when it was implemented,ttha did not approve
the contest. In 1998, there would be a new group,tie government
did not authorize it, neither during the Olivio aihistration. They
authorized it only in the last year, and | beliglat they did it because
the Government understood that it is better notfight with the

! Available at <www.umontreal.ca/divers/police/pelistm|>. Accessed on 26 August,
2003.
2 Available at <www.umontreal.ca/divers/police/pelistm|>. Accessed on 26 August,
2003.



Corporation, along with all the fights it was alma fighting. [...]
(Reserve Colonel).

The then General Commander wrote:

Do not think that it was easy; a work that begar?@1, was decided
only in the closing date, the last day, 05 June2[iBe reference is to
the legal time to issue public notices in electywars]. Extensive
discussion, endless meetings, many comments, fetoss; it seemed
like some people within the Secretaria de Justi@eguranca (Justice
and Public Security Department) did not want therse to happen [...]
(Pereira, 2006: 86).

But the course authorized, the notice was releasatl a “Project for the
Superior Course of the Military Police” was defindttepared by the Department of
Education in 2004, the year of its effective impétation, it has no more than ten
pages, which are distributed in six parts and ag&tion.

Captain Braga (2006: 10), in a study conductediwithe APM, states that to
receive graduated students, rather than teenages,a major change,[.:] an
extraordinary change and a break with paradigmg.[..But, analyzing the “Project,”
she acknowledges that

[...] in the case of the CSPM, the proposal of ¢barse does not have
a well defined profile of the skills and expertisavants, nor does it
mention the need for the curriculum to be develoged an
interdisciplinary and transdisciplinary approachné that may have
consequences for the relationship between theony pmactice, as
mentioned by the respondents. (Braga, 2006: 64)

Thus, with no theoretical project, the change ditl lappen properly. This is also the
impression of thelata venia

It was not a matter of lack of preparation, ther@aswa legislative
change in 1997, and they did not bother to callamey Then, they
issued the public notice. Two years after the intaothing had
happened. Then, they called the class: “- Yeahwhat are we going
to do with them? - Oh, | do not know.” “- Are weigg to have field
experiences or not?” This is a classic exampleAfe we going to have
field instruction or not? - Oh, | do not know. Wancnot have it,
because they would go away.”

The institution have always worked with 15, 16 geald kids, who
studied four years, locked up, in the Tiradentdwet with no family
commitments. They had, on average, 17, 18 yeaagegfand they were
here full time, and there are things that you learrthe Academy that
are not in the manuals; and now that reality idetiént, there is no way
you can get a person with a fully formed persogalitour average age
now is 27, 28 years old — and try to instill thergavalues that you
would with a boy of 15, 16 years old, you can retht.

Thedata veniaalso complain of a lack of preparation when it esrto know the
student. They say that the APM did not know theafife, and that it also did not know
what kind of officer it intends to graduate.



The issue of field experience, to have it or nepresents the uncertainty about
whether they want to abandon or not the old mottet, CFO model, the fear of
adopting “something less exhaustive.”

They realized that depending on who was in chageertain position would be
considered right or wrong (a lesson that demoresirétte effectiveness of a hidden
curriculum):

There is another thing, we do not have a placeato ldere we do not

have a cantina. We were allowed to eat here wiih lddy, under the

trees; and then came this man [the new commandevy, we eat badly,

because they do not give us enough time to eat,dive us one hour,

or one hour and a half to eat, brush teeth and stigend then he comes
in and says that we can not eat under the tree angn©One day, | can

release my subordinates; the next day, | do nothie power to

release them anymore.

They have also mentioned the difference in thetrreat given to the classes.
The first had no more than a week of boarding regitihe third class had three months
of overnight shifts, with the excuse that it was@er group and that was only way to
achieve integration between its components. Tha &lass did not bother to write a
monograph at the end of the course, the secorighinfg because it does not want to
do it, and the third lives in expectation of whaill vlappen. They complain of the
difficulty in the relationship with the veteransnee there are some who demand to be
called “sir” by the “newbies” (which is right, bease they are older and therefore they
have hierarchical prerogatives), and those who atodo it (because they understand
that they are alllata veniaall graduates, all future officers).

It is worth to mention that, as a rule, before ttaimission in the Brigade, the
data veniaattended many courses and applied for many cantest

| am waiting for a call to conclude the contest the Judiciary,
and | have a dilemma, should | stay or should I.gidaughter
from all present] No, the question is, | have appdain Brasilia,
they may call me for the examination.

However, many of them demonstrate consistencyair tthoice of the area:

| have applied for three contests, all within threaof Public Security,
I have applied to work as Civil Police Inspectondadelegate, both in
the Civil Police and the Military Brigade.

| have applied for contests before, a long time,aga then | decided
that | like it here and chose to enlist in the Bulg, and there is the
possibility of becoming a teacher. | already hav&laster's degree, |
can be a college professor, and | would be, ifaswot for the course.

And they have affirmed their belief in the polidéiaer:

| have applied for many contests, but none as ctitiveeas that of the
brigade, with the exception of the contest for ngtén which | was
accepted, but the average was low. | always hadadgmpression of
the Military Brigade and there was this thing ofgiag the community,
all this idealism, to be useful to the community, Isalways liked this



part of the military, to combine the Law, the legséues, with the
military part.

But, once in the classroom, these students becomarers, they ask, demand,
“ponder.” Consider, for example, a situation cab¢he third class, which intended to
reduce the duration of the course. For that purpibsy spoke with a captain who said
the two-year term referred to a legal term andegtoee, it would not be possible for the
Brigade to change it. He was informed, then, that taw No. 10992/97, article 3,
paragraph 2 says only that the course lasts twrsyaanost, and that it is possible for
the Corporation to reduce it, if it wants to.

Such situations create conflicts and demonstraé¢ tiie Corporation is not
prepared to deal with the new student-officers.

| believe the Brigade was not prepared to have asglwith a
background in Law and much older than the othecef§, and it is not
because we do not know the military regime, wanfit, otherwise we
would not have applied for it. The fact is that wWe not accept
everything they say. We will not disrespect ouresigps, in any way,
but there are certain things that do not convinseand that will never
convince us.

Besides, they understand that they are differemhfthe CFO officers of the
previous model in their relationship with subordes the private soldiers.

Do you want to know what motivates me, personailythe Brigade,
what makes me want to stay in this institution? Phieates. The
recognition that our class gets from the privatesve- deal with 300,
400 of them — is really impressive. You know, tla@eedemonstrations
of affection: “- I will get the vest for you, maddnor “- Have you
eaten, madam?,” it's amazing. The day | was onhifie “- Do you
want me to look for molasses or something like, thegdam?” They
said they had never been treated like they arete¢deay this class, the
veteran privates have never seen this, and thegtdrén line.

The data veniacomplain that those who are already officers dohawe respect
for them. The most serious situation was the contdition between the first class and a
major, commander of the students’ corps:

When our superiors learned of the disrespect shtmwns [“Personal
Injuries, many, our diploma, the guy stepped dniriterrupts another
student], it was because we had to do somethingitalbootherwise,
they would not have seen what was happening t6Amd[those who
saw it, who were closer, did not say anything.” pteims another
colleague]. He [the commander of the student’s spipas the typical
officer who came from the Tiradentes, but not énierCFO class could
stand him. Of course we can not generalize isolatezhts, since there
are very good officers who came with him.

But they are unanimous to say that they are notaweéd by everyone, that
there are those who distrust their training:

The greatest problem, the basic factor, | think ibecause we do in two
years what they did in four. Then they went throtigét “newbie”



stage, which has a lot of hazing; those in the thoyear were already
officers, and they had to suffer with it.

And a huge gap is perceived:

This is the problem, sometimes | see it in somieeodf mostly the
younger ones, because this lack of support, theramd, those with
more experience, who plan the future of the insbity they support us
a lot, but that younger guy, who is immature, hdazes us, because |
am the guy who has just joined the Brigade andJehaot done as
much push-ups as he has, | have not gone to theé hdve not worked
overnight shifts. | will be a Captain next yearstjlike them, | will be
“tusiando,”® God forbid, he is far better than | am.

This is prejudicial, and we suffer with it, as &gpened in November,
when a captain — | can understand him, he has lre¢ne Brigade for
15 years — said: “Look, | have nothing against yguoup, but you will
be captains soon, at the end of the year, and yelbaing treated as
Captain Aspirants.” Like it or not, he has 15 yeafsBrigade, he is not
going to make any mistake that we may, some shpdtirget nervous
or something, if you get nervous, you depend omptivate... He has 15
years, he is angry because the Command treats lina aormal
Captain; so, the veterans are discontent with thanging stage, they
should not think like that. Most of them, at lea$tpuld not, because
our class has never disrespected anyone, ever.

Fear, indeed, seems to be a delicate issue. Fedhdaoability of the partner,
since their lives may depend on his action duriveg“tombat.”

A number, a large number of officers is againsbesause the policing
activity, to be on the streets, uniformed, is tley lactivity of the
Military Brigade; so, the problem is that the Corption fears we will
not perform this activity. But that is not true,yaone can perform the
key activity of the Corporation, but to performaimhd more, or even
more, which means dealing with law sessions, adcinative
procedures, polls, all within the law, all withing administrative rules.

Thus, they say that they have caused surprise ey showed interest in
going to the units to conduct operational actigitieceven though they prefer
administrative work:

And it is a surprise to the officers, especiallggh who have no contact
with us, the fact that we want to perform practieativities. We want
to. They thought we would leave here and go tornateaffairs,
something like that, that we would want that. Irad say that it is not
so, actually it is, but we all have the consciertbe, need to go to the
street, to see how the work is done, to analygmiterly.

And in these activities, the impressions were ¢ardd: they were welcomed by
the commanders and the troops, but not by theamlies, the younger officersTHey
will always get you on the operational issue, thely say that you are weak and that
you are not like them... They will have to shut up.

% Verb used in the Military Police to mean the uf¢he second person singular verb conjugationhas t
French verb tutoyer”



| think it will be like a jealous brother, that thavill play the role of the
jealous brother who is introduced to the family wit be embarrassed,
he will have to captivate them gradually, until isestrong enough to
overcome you and show you that you are good andbtepHe will
have to captivate them.

Anyway, there is a feeling of revolt, because ttegk they are fulfilling their
responsibilities, even more than is required, withecognition.

It was an unpleasant surprise to hear from an effithat we do not do
our best, because we have not gone through whgthhee. So, it is
very difficult to build bridges, to try to explaio the Military Brigade
that we do our best, so much so that we are hezework on average
13 to 14 hours a day, there are days when we ddae¢ lunch, it is
physical activity, intellectual activity, all, | ithk, for the institution,
these 17 students are demonstrating that they yreddi their best,
sometimes with difficulty, because we often disagnéth what is
happening, but we do our best anyway.

On the other hand, they have noticed the chandeetifgs that results from the
contact with the class. If there is a prejudicegrils when the officers begin to work
with the group. They believe that humility overcamaistrust.

The officers, they do not know us, they work withtliey imagine they
are going to face 17 arrogant people, and there waSaptain who

said, in so many words, at the end of the semetitat, he was

suspicious at first, but he was really surprisedooy class, and that he
was happy with it.

Those who never got used to the idea saypu‘will never be like usAnd the student-
officers answer:

| could not agree more, of course | will never e Ithem, before |
joined, | attended high school, | did the vestibkeollege entrance
exam], | attended college for five years, and | laggp for a public
contest. And then | came here. Sure, | will neelike them, we will
never be equals.

And with this difference, they present an idea bhtthey mean for the new Police.

It is that former view of the Police, a represspaice, focused on the
defense of the State, and the policeman had to ltig guy, truculent,

with a gun in his belt; today it is different, tpelice is focused on the
society, the community. The policeman has to usédad and a good
equipment much more than a large arm and a braith #hie size of a
blackberry, it is no use, really, he must know hovget involved with

the community, to look for what the community wants

The difficulty seems to be in the fact that manwyg officers, trained by the
CFO, still think of the police as it was beforee told, truculent police. They do not
realize that this change comes from the commarad,tttis is no longer possible, that
after the redemocratization process, the promugatif the 1988 Constitution, it can
not continue like this. The admission of officerithwa degree in Law implies, in



addition the claim for equal pay, the recognitidrtte constitutional rights of citizens
and the view that the police serve the individunal, the State. Therefore, it can not be
expected from thelata veniasomething that he did not study, something he dots
intend to do.

Many officers who criticize us are the boys whemded Tiradentes,
left Tiradentes, and never had a job. This, unfoately, even though
right now it has faded a little, is a children’ss#ssion. | am against i,
with such an obsession, they leave the Tirademidsa directly to the

CFO, the guy comes here to get kicked: in the &sir yne is a

“newbie,” and he gets kicked by those of the 4trythe 3rd year, and
the 2nd year. The only thing he wants to do, oae gker another, is to

kick someone else, to feed the obsession. And whberehe go to kick
someone else? On the streets, he will kick thdiasiyihe is going to

take it out on the civilian, all of his frustratisnl came to a conclusion,
in the short time | am here, it is the hierarchybalots, as we call it,
which means that the reprehension comes from abmue,spend the
whole day getting kicked by your superior, then kimk the lieutenant,
the lieutenant kicks the sergeant, the sergeatksKice soldier, and the
soldier, on the streets, with a head this sizekki&icks the civilian “-

Stay right there, keep quiet, open your legs, doa bitch! What the
hell!”

But it is recognized that there is a support fachange in the attitude of the
policemen in the new standards:

We have a teacher who spoke very well, a very oipes officer, he
knows a lot about practices. He said that we arethe ones who are
changing the police; it is the police that haveealdy changed. We had
a legal education, we have studied what can be @mdewhat can not,
and | think this is extremely important here, wiyen are learning how
to become a police officer, you have to put it @amtext, because you
can not apply the full extent of the law to evenghthere is no way to
do it. [...] No one is here to defend criminals,stand still, to make no
use of the power the law gives you, quite the eoptiwe will, with the
consent of the law, apply it and shape it in aceoick with the case.

Thus, there is a conviction among the members isfdlass: “We will be less
'truculent’. It is no use saying no.” And they asky behalf of this training and
discernment, for a comprehension of the policevagtifor knowledge of how the
police work, and for more power of discretion, tmyde better and more effective
action.

This wish for change has another reason behimd rgther, in the opinion of the
student-officers, it has a reason to survive: ieirtlpoint of view, the qualification
represents not only a possibility to achieve eqaf with a delegate, but also to be
prepared for a possible extinction of the Milit&glice. Hence the change and the wish,
on the part of the Corporation, to perform the clatgPolice cycle:

| do not know if in a few years from now there Wil Military Polices,
because only Brazil, and another country in Afridegve military
police, ostensive Police, and judicial police workiapart. And due to
this movement to terminate, to unify the Policedsr in my humble
opinion, | think the Military Police will not laghore than 20 years; if



the Military Police will not last more than 20 yeail do not know what
will become of us .

As regards the need for a degree in Law, the opiare divided. While there
are those who maintain that it facilitates the fiorcof an officer, and they mention the
fact that many officers already intended to graeuatLaw; there are other sciences,
such as Administration, Sociology and Physical E&dioo, that should also be
considered to allow admission into the cadre of Miktary Brigade. As a matter of
fact, any course, provided that the applicant waslgated should:But the Brigade
officer must have a degree, whether it be in Lawaimething else.

Among thedata venia there are also complaints about the institutibfhe
Military Brigade is a great institution. Yes, it;ibut it is an institution with outdated
concepts. It is totally outdatéd.

Regarding the precarious nature of the institutiand the way it is

maintained, it is nonsense, because the two paematre completely

opposite. First, it was an advanced step, an atétienvied by the
Military Polices of the other states, so that, addt ten states have
requested information to verify the possibilityimiplementing such a
reality. The Brigade took a huge step forward wherhanged the way
of selecting officers, graduates of law, an evolutiOn the other hand,
it is also a regression, because the institutioilsféo invest in basic

conceptions such as wages, maintenance, includanging equipment,

weapons, vehicles, personal protective equipment.

Thus, they understand that, today, the police wbécause of its human
material, men and women who wish to workheé military policeman draws water
from ston€. There are soldiers who know other activities (phing, gardening) and
they do it for the Brigade, without getting paid the function deviation.They spend
their days here; they have no time to leave.

The institution does not collapse because of tha, ntlae military
policeman, the tradition of maintenance, to haveldg to accomplish
the mission, the task, anyway. You must think megluing, find a way,
the mission has to be accomplished anyway; it catsnatter if you
have the material, or if it is scarce. It is thisnception that is shaped in
all the training courses.

However, despite all the criticism, the studenteeffs believe that they do their
best and they expect that their complaints to #s=archer will serve not only as a
relief, but as information for scientific work, farfuture resolution of the issues — they
hope the report will be taken into consideratiorths Corporation.

They embody the idea of “policeman in soul,” thefiéve in the institution in
which they work:

| like the brigade, | think it is a great institoti, | have no doubt about
it, | do not let anyone speak ill of the Brigadearh talking about it,

commenting on it, because it is a research, youdmiag a study, we
are telling you what the reality is, but, on theests, | do not let anyone
speak ill of the institution and neither do | dpand although we have
problems, of course we have them, we do not hagepiose them to the
outside world. No institution does it, so, we museserve our



institution, we have problems, yes we have; we bagelve them, and
we are fighting for it, it is up to us, it is a gieinstitution.

As for the course, the students realize thatioismilitarized, even though they
are very careful about their personal presentadiwh the implementation of a “mental
torture” in the form of cleaning work:There is a lot to clean up, we have to clean up
the area, and the only thing we do not do is cri-€rOne student admits that he does
not intend to continue in the Brigade, he has a&ppfor another public contest, and
declares: I'think it is a waste of time, you can not studgréy and if you have a free
time, they will give you cleaning work to to.

Today, the group will be released at six o'clocknip, it is an

exception, there are days when we stay here up &t hight, to return
the next day at six o'clock in the morning. Theklaad is too hard; so,
our group, which started with 26, is down to 17 now

Thus, they began to complain over misuse of tiflewing the appearance of a
claim to reduce the duration of the course.

Here in the Brigade, we always hear “- The delegatge much
smarter than us, they are always ahead of us, guapbnd whatever.”
But there, at least that is what | see, the delegatknow, they allow
you to study, they do not lock you up. Here, itais offense if a
subordinate studies and, perhaps, knows more tlissuperior. The
superior has the last word. He does not listenisoshibordinates.

They also complain of the rehearsals for the gradlmaceremony, which are
repetitive. They think we do not understand it, it would seffio say what everyone
has to do, but it takes two weeks to train somgthtmat could be explained and
rehearsed in the morning to present in the aftemdd&/e rehearse and rehearse more.
This is a waste of tine.

Thedata veniahave also calculated the number of hours per weskare at the
disposition of the Corporation: 62 hours on average including services. Based on
this calculation, they complain of unpaid overtinhe.addition, the Academy has 16
subjects in the first semester, 18 in the secordnlhe third, and 11 in the fourth; a
number they consider exaggerated, especially wivempared with the Universities,
which usually have from five to seven subjectsqemnester.

The Academy is completely different from the Umsitagr here the

technical part is taken into consideration. The Mh@motional,

psychological aspect, the pressure on the studfficeois too great, he
has a workload of five class-hours in the mornifigg class-hours in
the afternoon, and if he has service then it ih@drs. You are always
there; there is absolutely no time to study. Serdghare many texts,
texts on Law, which | have never read.

One student affirms that he sees the CSPM as the s&d CFO, except for a
reduction in the workload and the elimination ofm&subjects that had already been
seen at the University. His impression is that éhesas no disconnection from the
previous model and from the officer who came frdrattcourse. This impression also
appears in the statement of another student:



What we have learned from our instructors, who the officers that
have more contact with us, is that the requiremémtse an officer, in
the previous model, were much more related to plise, how to take
orders, and physical strength. So, today, when #siyus to perform a
hard physical activity, for example, we are congtated, while the
intellectual requirements, which | think are muclerenimportant to

perform any activity, are left behind.

The opinions about the instructors, all of them Khiétary Brigade officers,
with academic degrees and expertise, at least,erdrmggn explosive disgust:The
officers are too stupid, too slgimo a recognition, proposed by the same studduit
there are good officers, people who know what they talking about, who propose
interesting things. It is just like the collegeetd are good and bad teachers. [...] The
Corporation has excellent instructors, excellergfpssionals.

They are not afraid, they teach the class with ickenice, calm, and we
made questions, we made a lot of questions. Andahgwver them and
no question is left unanswered, | do not have angtbad to say about
it, on the contrary.

However, there are those who are less than impeessho want to teach for the
R$ 27 per class There is an industry of class-hours, all officerantvto teact). And
they always repeatWhen | was in the CFQ,”. they just tell stories.

One officer boasted, in class, that he is paid R®T, and predicted that they,
too, would have such income. One student recalks fact and complains that, in
addition to the waste of time, they had to heahsdlimited ideas. He thinks this is
great, he does not know that anyone with a higloaskctiploma earns the same in the
Judiciary”

The data veniacomplain about the income. And they also compthat they
serve as cheap-labor, under-utilized, almost hateii. They mentioned their
participation in the meeting of The Internationads@ciation of Chiefs of Police —
IACP, in Porto Alegre, 2004:

[...] I was approved in the contest for delegateptother colleagues
were approved too. We are not delegates now dusixp seven
positions. We were working at the door in the IAGPeting. We saw
colleagues who trained with us, who did the orat teith us, watching
lectures, improving their qualifications, while law there, at the door,
with the most beautiful costumes of the Brigadehdad over their
questions to the lecturers. Oh, please, it isdiffifor me to accept that
| am not a delegate due to six, seven positions.

But the more complicated issue in which they anlwved is related to the
remuneration of the Military Brigade, far below thaf judges, prosecutors and even
non-graduated members of the staff of the Judi@aythe Public Ministry:

My God in Heaven! | was selected in a public cantede an advisor
of the Public Ministry; they may call me, to eaouif thousand. Here |
receive R$ 1,800, the responsibility of an officérthe Brigade is
immense, if compared to that of an advisor of thblie Ministry. | am
going to receive twice the pay and | will not havework in the night
shift, | will not risk my life, | will not have tanswer to inquiries, | will



not be responsible for a company. This is not fairthe military
policeman, to all of them, not just the officenst bveryone.

| like the Military Brigade, | attended the Centde Preparagéo de
Oficiais da Reserva €POR (training center for reserve officers) in
1995, there is no need to pay what they pay tojutleiary, if they

respected the Captain, with R$ 4,000 a month, llevmather stay in the
Military Brigade [...]

This situation is more complicated when the studdmg¢s not serve in the
Brigade (because soldiers and sergeants who atten@FO keep their wages). This is
the case of a student who closed his law firm aadec with his family to live in the
metropolitan area, with only a scholarship for imeoduring the period of training.

If my wife did not work, | would not be able todeay family. | do not
know how | survive, | do not write down my expensesause if | did |
would collapse, and yet, | am in the mood to tdl&w it... We receive a
scholarship here, something like R$ 850, so, fonesmne who is single
and lives in the barracks, it is all right, he chave leisure activities;
we spend a lot of money in photocopies, R$ 60n fhotocopies every
month.

Thus, they do not worry about or condemn a colleagho has left the Brigade
because he was selected to work as City Attornieytlie first place, it must be sdiy.
to earn R$ 5,000. He had no choice, they say,aheesappened to another colleague:

I will tell you about the case of the girl who |e$he worked in the
Public Ministry, she liked it here, but when shalizd how much she
would earn, it was not about maintaining her stamdaf living, she

would not survive with the expenses she had, nibt thve salary she
would receive, then she said: “I can not stay,” shas extremely sad
when she left, it was a pity.

These withdrawals contribute to the student-offitéistrust, and allows some
of them to say that they are not interested inBhgade only in their careers. But they
retort, based on stories they heard in class:

The problem is that some things are very persok#: have an
instructor who said: "I, Guilherme, graduated indal am against you.
You are not policemen; you are not in the Brigad&ut the day before
he had told us his story: “- Oh, | graduated in lanvsuch a place and
then | started studying for the Public Ministryh&ve applied to four
contests for the Public Ministry and | was not stdd. [After becoming
an officer] | was invited to work with a judge et Military Court and

I have been there for last ten years.” Then, theeotday, he says: “-
You are not in the Brigade; | am, because | hawenkia the CFO and |
to the hill.” This sort of nonsense is unacceptable

How many officers have already left the Brigadeb&na judge or a
prosecutor? Too many, all of them from the CFO. Awvel have to
mention a small detail, which is the personal gafdhe individual. It is
not as if every policeman who was admitted thouwghtreamed of
becoming an officer in the Military Brigade. Whaiteeyone is looking
for is the stability, that much | know. Besides, kmew that there are



officers who apply for other contests, and they asKWhat are you
doing here?,” because the institution is much deed| especially in
the field of education.

One of the good memories of the CSPM studentslage to the group. The
military (or quasi-military) institutions and acadees form an esprit de corps (one
student used to complain about the long period a#rdiing at the start of the third
group, but he admitted that it created a stronglt@onong the students).

We have certainly grown a sense of group. We Iosthe first and
second week, three, four colleagues, who couldadapt, but since
then we have formed a group, and just recently, hage lost a
colleague and it was very sad, it was like losirfgraily member.

But this group is not without pitfalls, because foemation of “cliques” can
occur even in a class with only 17 students. Thesidin was due to the fact that 90% of
the class disliked the commander of the studemtgdsand 10% worshiped him (this
percentage was indicated by one of the studert#hirk there are too many different
views. But | believe we will be prepared to defeadselves when we leave hére.

Two years from now | will certainly like to say tHacome from this
class. It does not matter if you made a few mistake if you do not
like John Doe or John Smith, our class was liket.tiBut after you
leave, when you return, you give them all a huge $Students will
always defend the class, from the outside world, ot among
themselves.

Regarding the reconcilement with the more distdinters of the APM, and the
direct contact with the student-officers, which e (or should occur), a€lube
Farrapos for example, there are different understandings.

| was in of the administration of Clube Farrapoketgraduates from
last year, as students, were already working with We have the
Comenda dos Queijos e Vinhos (cheeses and wirtesalfgsvhen we
invite couples to participate in the organizatiohtbe event, and an
officer of the Academy invites the student-offidergparticipate with

their girlfriends, wives, all perfectly integratedoday, it is already a
reality; the class had no problems of integratibre(itenant Colonel).

The students do not agree with the Lieutenant &bdlon

Every time we go t&€lube Farrapgssomehow, we have to work. We
can not sit down and have a beer and smoke a digaré/e can not
talk to the officers, we go there to work in theapgtion, and once we
had to pay to enter, and then we had to work inréoeption.

Conclusion

The history of thalata veniawithin the Military Brigade is just beginning, ig
taking shape. They experience sorrow, joy and dygorgon in their daily lives. They
claim to have the strength to overcome the diffiesl and to grow along with the
Corporation. They have managed to overcome thertameges. The first of which was



the approval (or not) of the model. It was approvedr the group, whose training
started in 2004, there was no assurance that itdwantinue for long. But it did.

However, there are those who dislike the modeltulys group has already met
to suggest changes in the training of the Brigaffieers. The idea came from the
general commander of the Corporation, who wantedMPM course to be simultaneous
with the legal training, in an agreement with a Leehool, so that the classes of both
courses would take place in opposite shifts.

The intention was to have, once more, 17, 18 yeltsyoung adults in the
Academy, and no more lawyers. But the idea didpmosper, because the State Law
No. 10992/96 is clear: the applicant must havech®ar’'s degree.

And there are other military police forces incready interested in the model.
But, on the basis of foreign experience, it id stirly to say if they will succeddf the
new standards will be incorporated.

Nonetheless, there are reasons for optimism, dd&a veniaare seen with
expectation, and they are multiplying. The thirdugy is graduating, and there are more
and more bachelors applying for this contest.

However, they still need to adapt to the existingdel of the Brigade, as
indicated by a colonel of the reserve, because #éneystill a minority. Thus, they will
have to struggle against the prejudices, as it éxagg (and it still happens) with the
female officers. A captain recalls that, when s¥iergd the troop, she did not have any
problems with it. She joined as a lieutenant, watttollege degree, in one of three
groups composed solely of women, and she belidhadsthis experience was the basis
for what is now the Military Brigade’s course ofioérs.

[...] we were used as guinea pigs, and it worked Two years is long
enough to learn the technical disciplines whose temig is on the
police; the Law, the military police techniques approach and
handling of weapons, and human relationship, whigks something
that we already had.

There is an assessment of the Brigade regardingd#ta venia but the
document is not available to researchers. An afficentioned its existence, and he also
said that the results were promising. It evaluttiedirst months of operation of the first
graduating class, all classified in Porto Alegreprking along with the Police
Command, and they showed good results.

The data veniahave become a reality. But it is worth to mentibat the
prejudice against them is not an exception. Itaalyeexisted when women were first
admitted in the Corporation, and the tetata veniawas already in use even before the
1996 State Law was implemented. It served to stigmdhe policemen who attended
“civilian” universities. It was used to designake tintellectual, the non-operational, the
non-policeman, as opposed to the “combatants” ¢tassic, traditional concept of the
man who enforces the law, who is tough, fearlessng, and truculent when necessary,
pragmatic, with no theoretical or legal concerns).

To conclude, this analysis identifies aspects eftthining thedata veniareceive
at the Academy. The lack of definitions on how ®@8PM should work is often
associated with the high turnover of commander® flist class had, in two years of

* Goldstein, in diverse combinations and with variegnsity, categorizes the arguments in support of
higher education for the police as: (1) those ttlatim the police should draw their personnel from
individuals who attend college whether or not ih ¢ clearly demonstrated that a college educétioh
value for policing; and (2) those that contend, enspecifically, that the college experience wilbguce

a better police officer. (Goldstein, 2003: 353)



study, four different commanders, thereby elimimgtihe prospect of the existence of
any teaching proposal. Braga (2006: 51) adds timaimprove this situation, it is
necessary to formulate a political-pedagogical gobjsimilar to that of the college-
level courses (Braga, 2006: 63 and 66 ).

Thus, even though there are comments and critidisisiworth to mention that
it was a huge step for the Brigade to have adopiedSPM with the requirement of a
bachelor’'s degree in Law to be a career officethn Corporation. However, it must
assume that, if it is looking for college-level f@ssionals, it is because it plans to have
officers trained to reflect on it, to criticize ity its positive and negative aspects, a staff
trained not to obey, but for a thoughtful, indepemidperformance.

The Brigade must be prepared. It must be readgdem the criticism, since the
data veniawant to think, to claim, to criticize, to changéat they deem necessary. In
the end of 2006, they decided to have a meetimmgethivho had already graduated and
the current students of the CSPM, all thata veniamet to dinner. There were
approximately 60, 70, even more, in a restauraitario Alegre. It was a simple social
fact, but “The CFO commented on it, they all commented ofattié recalls one of the
data veniawho was at the meeting.

And they report the impression that the prejudizeceals a dispute between the
CFO and the CSPM graduates. And that the dispytesisheginning. They reveal that
the young officers, trained in the CFO model, dmarate them. And they wait for the
effective consolidation of the CSPM, a quantitatimerease in the number ofata
venias to be able to defend a new model of Police, wikv values, new approaches.
To conclude, they sayirf Rio de Janeiro, there were the 17 of the Footyrthere are
the 17 of the Military Brigadé.
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